




















































































Committee may extend the time limit not exceeding three months
for f,rling the complaint on recording reasons. Where the aggrieved
woman is unable to make a complaint on account of herphysical or
mental incapacity or death or otherwise, her legal heir or such other
person as may be prescribed may make a complaint under this
section.

V (E). Inquiry in Complaint

The Committee shall proceed to make inquiry lnto the complaint.
During the pendency of an inquiry the Internal Committee /the
Local Committee may recornmend to the employer to transfer the
aggrieved woman or the respondent to any other workplace; or
grant leave to the aggrieved wornan up to a period of three months;
or grant such other relief to the aggrieved woman as may be
prescribed on awritten requestmade by the aggrieved woman.

V(F) Relief
If internal committee/Local Committee arrives at the conclusion
that the allegation against the respondent has been proved, then it
shall recommend to the employer or the District Officer, as the case
maybe-
-to take action for sexual harassment as a misconduct in accordance
with the provisions of the service mles applicable to the respondent
or where no such seruice rules have been made, in such marner as

may be prescribed.

-to deduct, notwithstanding anything in the service rules applicabie
to the respondent, from the salary or wages ofthe respondent such
sum as it may consider appropriate to be paid to the aggrieved
woman or to her legal heirs, as it may determine.
If woman file a false complaint, the committee may recommend to
the employer or District Oflicer to take action against the
complainant. The Sexual harassment Act casts certain obligations
upon the employer to provide a safe working environment at the
workplace.

YI. JUDICIAL APPROACH

The problem of sexual harassment at the workplace has assumed
serious proporlions, with a sudden rise in the number of cases.

Surprisingly, however, in most cases women do not report the
matter to the concerned authorities.
The landmark case pertaining to sexnal harassrnent at workplace in
India is Mshaka v. State of Rajasthan In this case a social activist,
Bhanwari Devi was alleged to be brutally gang raped in the village
of Rajasthan. The Supretle Coud held that sexual harassment
results in violation of fundamental rights of equality of sexes, of
right life and liberry, and ofthe right to practice any profession or to
carr)i on any trade or business. For the first time, the Supreme Court

laid dotvn detailed guidelines to prevent sexual harassment at
workplace.
In Rupan Deol Bajaj v. KPS Gill , a Senior IAS officet, Rupan Bajaj
was slapped on the posterior by the Chief of Police, Punjab- Mr.
K.P.S. Gill at a dinner party in July 1988. Rupan Bajaj filed a suit
against him, despite the public opinion that she was blowing it out of
proportion, along with the attempts by the all the senior officials of
the state to suppress the matter. The Supreme Court in Janu ary,1998
fined Mr. K.P.S. Gill Rs.2.5 lacs in lieu of three months rigorous
imprisonment under Section s 29 4 and, 5 09 of the Indian Penal Code.
In N. Radabhai v. D. Ramchandran , when Radhabai, Secretary to D
Ramchandran, the then social minister for state protested against his
abuse of girls in welfare institutions, he attempted to molest her,
which was followed by her dismissal. The Supreme Courl in 1995
passed the judgement in her favour, with back pay and perks from
the date ofdismissal.
In Manisha Sharma v. Union of India and Ors , It was held that
Human right is inbuilt with principles of natural justice. This
principle should be more vigorously applied in a case of complaint
relating to sexuai harassment at work place. The first Fact Finding
Committee was not in accordance with guidelines by Supreme
Court made in Vishaka case and for that reason, entire proceedings
including conclusion and recommendations are vitiated.
In Apparel Export Promotion Council v. A.K. Chopra , Superior
officer tried to sit close to female employee and touch her and did
not stop despitereprimand. Department enquirywas conducted and
officer was removed from service from service for his unbecoming
behavior. High Court upset the finding on the ground that officer
only tried to molest but officer did actually molest the female
employee. Female Employee went in appeal to Supreme Court.
The Supreme Court reversed the Order of High Court. It held that
High Court should not have substitrited its own discretion for that of
Disciplinary authority in the matter of lacts and quantum of
punishment. It was held that it was sexual harassment. The Supa-eme
Court upheld thatpunishment ofremoval imposed by Departmental
authority.
In Medha Kotwal Lele v. Union of India and others the Supreme
Court held that Ifthere is any non-compliance or non-adherence to
the Vishaka guidelines, orders of Suprerle Court following Mshaka
and the above directions, it will be open to the aggrieved persons to
approach the respective High Coufis. The High Court of such state
would be in a better position of effectively consider the grievances
raised in that regard.
In , Seema Lepcha v. State of Sikkim & Ors. , A victim of sexual
harassment, failed to getthe wrongdoerpunished despite guidelines
and norms laid down by the Supreme Court in Vishaka vs State of
Rajasthan and directions given in Medha Kotwal Lele vs Union of
India . High Court disposed of the writ petition by simply relying
upon the statement made the Additional Advocate General that the
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State Govemment was prepared to bring a proper legislation in
terms of guidelines. Victim hled appeal in Supreme Courl. The

Supreme Court directed the State Government to take steps for
implementation ofthe guidelines and norms.

In Maharashtra University of Health Sciences & others v.

Satchikitsa Prasarak Mandal Un-approved women lecturers filed a

complaint of sexual harassment against the approved lecturers to
university. A Grievance Committee constituted to conduct inquiry
against the guilty approved lecflirers. University directed the

affiliated college administration to suspend them. Accused

appealed against the directions of university in High Court. The

Hon'ble High Court partly allowed the writ petition. The Supreme

Court held that purpose of setting up Grievance Committee under

Section 53 of the Maharashtra Universify of Health Sciences Act,
1998, is to provide an effective grievance redressal forum to
teachers and other employees. Definition of teacher under Section
2(35) of the Act, include even un-approved teachers. Grievance
Committee has the jurisdiction to entertain complaint of un-
approved teachers also Un-approved teachers need the protection of
this forummore than the approved teachers.

VII. CONCLUSIONANDSUGGESTIONS

A11 working women regardless of their age physical appearance,
social status, job security may encounter sexual harassment.
However, women working at the bottom of the economic scale are

subject to more gross expression of sexual harassment. They often
encounter cmde suggestive comments and plrysical assaults.

Professional and managerial women, on the other hand,
receive more subtle treatment. Instead of the outright physical
abuse, they are subject to psychological intimidation. Free from
Sexual Harassment Free environment is a fundamental right of
workingwoman.
The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 only addresses the issue of
protection ofwomen employees and it is not gender neutral. TheAct
does not stipulate any monetary liability on the employer in case of
harassment on the paft of an employee against another female
employee. Employers may not be comfortable with an extemal
representation in inquiry of sexual harassment matter.
Government should make efforts in awareness of the rights of the

female employees. Educated women are helpless due to legal
ignorance. They do not know how to use tackle the sihration.
Employers and Govemment should make efforts in awareness of
the female employee. Many women don't even realizethatthey are
being harassed. Lack ofawareness is a n.rajorproblem. Thus there is

an urgent need for education regarding sexual harassment,
employer institutions are required to publicize The Sexual
Harassment of Women at Workplace (Prevention, Prohibition and

Redressal)Ac\2A13.
Technically it is the man who is the accused; it is the woman who is

actually put on trial. The victim should be given legal,
psychological and other assistance at eyery stage and be informed
and allowed to participate at every stage of the enquiry instead of
being told that she is only a witness and that how the enquiry is
conducted is none ofher business. NGO and social group should
come forward to help the victim legally as well as mentally so that
she can be empowered with the legal know how of the enquiry
procedure. More over when a women files a complaint or raises her
voice against any such incident of sexual harassment, generally
authority/ her colleagues and family members show an

compromising attitude as it defames the organization , women and

family too. This attitude of people need a drastically change. Apart
from all legal mechanisms, there is need to character building as

well as social check over such harassment. Legal Mechanisms
cannot be the sole solution in curbing the increasing incidents of
sexual harassment. It is also the responsibility of employerto create

a healthy environment at workplace where each and every
employee can work with dignity.
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L INTRODUCTION

Education is the process ofdeveloping the capacities and potentials
of the individuals as to prepare that individual to be successful in a
specific society or culture. From this perspective, education is
servingprimarily as an individual development function. Education
begins at birth and continues throughout life. It is constant and

ongoing for al1 people. Achieving this goal requires understanding
of commitment to the proposition that education is a primary
instrument for social and economic advancement of human welfare
(Vema,l990).
The world is becoming more and more competitive. The selection
of a career or Profession is one of the most important thing in life.
Career is a regular occupation orprofession in which one is making
a living. Career preference is the occupation with the highest
positive valence among altematives form of work value. Planning
for career is very essentiai for the peaceful living and quality of life.
It provides the basis of the individual's future life. Although career
choices are made by an individual but they are certainly influenced
by many social and psychological factors which n.ray include
intelligence, personality, achievement, motivation, interest,
aptitude, self-concept, academic achiev-erlent etc. Thus, career
selection is not an exclusively intellectual process in which various
possibilities are sorted out in a logical manner. Instead, decisions
are based on the interaction of career maturity with various social or
psychological factors out of them academic achievement may be
regarded as an important factor that shape a particular educational
pathway for an individual. In our society, academic achievement is

considered as a key criterion to judge one's total potentialities and

capacities. In the same manner, Intelligence implies mental ability
of an individual in the selection of career. If a person enters an

occupation which requires intelligence more than what he has, he

will find himseifunsuitable for the type ofwork.
The same difficulty will occur with individual whose intelligence is
greater than what his work requires. He faces dissatisfaction and
lack of competitive spirit in his career. The close relationship of
intelligence in vocational choice and satisfaction establishes the
importance ofintelligence in education. Therefore, for the selection
of a particular course of studies as well as in occupation,
intelligence testing is required. Hence academic achievement &
intelligence occupy a very important place in education as well as in
the careerpreference.

il. NEED&SIGNIFICANCE

The present global economic scenario demands one to be very
serious in his/ her career planning. In this age of science and
technology, one should choose right career in accordance with
his/her physical as as well as mental abilities, potentialities,
interests, academic perfornance? intelligence to which he belongs.
Students ofhigher education shouid be competent enough to choose
theirright career.

We have to bear in mind that secondary education is a complete unit
by itself and not merely a preparatory stage. At the end of this
period, the students should be in a position to take up some useful
vocation. Quality of performance has become the key factor for
personal progress. Today, most ofthe students in higher education
are facing career related problems in the form of either career
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indecision or wrong decision. In such a situation, identification of
most prefered areas of career and their determining factors becomes

very important that will help sfudent. A correct choice may lead to

happy, prosperous and satisflzing career and life. On the other hand,

a wrong selection may result in failure, disappointment and sadness

in life. Choosing a career is one of the most important decision of a
person. Because that is what we will have to do to throughout the

life. Therefore, the present study was entitled as "Career preference

of XII class student in relation to their Intelligence and Academic
Achievement."

[L REVIEWOFRELATEDLITERATURE

Yadav, R. (2000) in his study on the vocational preferences of
adolescents in relation to their intelligence and achievement

revealed tlat the highly intelligent students prefer to go to jobs

related to the area ofPhysical Sciences whereas the average and

below average intelligence groups did not differ significantly in any

of the area. The study further revealed that the level of intelligence
influenced the vocational preferences to a great extent, showing that

achievement and intelligence had good correlations with the area of
physical science and executive j obs.

Mona, Jagdeep Kaur (2008) made a study on career maturity in
relation to intelligence among the adolescents ofplus one stage. The

hndings revealed that academic group students had higher career

maturity and intelligence as compared to their vocational
counterparts.

Sara, Safyanu (2010) made a study on effects oflearning styles on

career preferences of Senior Secondary School students in
Jigawastate, in Nigeria. Here, the author revealed existence of
significant dillerence in leaming.

IV. OBJECTIVES

1. To find out the Career preference ofXII class science students

in Ghaziabadregion.
2. To find out the relationship between Intelligence and Career

preference ofXII class science students.
3. To frnd out the relationship between Academic Achievement

and Career Preference of XII class Science sfudents.

V. HYPOTHESES
1. There is no significant relationship between level of

intelligence & most prefered area of career for XII class
science students.

The main hypothesis is divided into four sub- hypotheses-
. There is no significant relationship between level of

intelligence of science students and science and technology
(sct) as their career preference.

There is no significant relationship between level of
intelligence of science students and Medical (m) as their career
preference.

There is no significant relationship between level of
intelligence of science students and Agriculture(ag) as their
careerpreference
There is no significant relationship between leve1 of
intelligence of science students and Education (e) as their
career preference.

2. There is no significant relationship between Academic
Achievement and most preferred area of career of XII class

science students.

The main hypothesis is divided into four sub- hypotheses-
. There is no significant rrlationship between Academic

Achievement ofscience students and Science and technology
(sct) as their career preference.

. There is no significant relationship befween Academic
Achievement of science students and Medicine (m) as their
caleer preference.

. There is no significant relationship between Academic
Achievement of science students and Agriculture (a) as their
career preference.

. There is no significant relationship between Academic
Achievement of science students and Education (e) as their
career preference.

VI. RESEARCHDESIGN

A. OPERATIONAL DEFINITIONS

Career Preference: In this study, the tenn career preference refer to
the basis of student in choosing the course he wants \ryeather it
comes fi'om his childhood aspiration, relatives, peers, his values in
1ife, interest, specialization & school guidance counsellor.
Intelligence: The general mental ability involved in calculating,
reasoning, perceiving relationships and analogies, learning quickly,
storing and retrievrng infonrration, using language fluen\,
classifuing, generalizing, and adjusting to new situations.
Academic Achievement: Academic achievement is a key
mechanism through which adolescents learn about their talents,
abilities and competencies which are an important part of
developing career aspirations (Lent et a1., 2000). Academic
achievement and career aspirations in adolescence are often
correlated (Abu-Hilal, 2000).

Crow and Crow (1969), defined "Academic achievement as the

extent to which a learner is profiting from instructions in a given
area of learning i.e., achievement is reflected by the extent to which
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skill orknowledgehas been impartedto him"

B. RESEARCIIMETHOD

Descriptive survey method of research was employed in the present

sfudy to measure the relationship among career preference,

intelligence and academic achievement of XII class science

students.

C. SAMPLE

Random sampling technique was used to draw the sample which

comprised 32 XII class students from public school of Ghaziabad

Region.

D. TOOLSUSED'

The following tools have been used in the present study:

1 Career Preference: Career Preference record made by Vivek

Bhargava and Rajshree Bhargava (2001) has been used for data

collection. CPR covers ten main areas of vocational interest (1)

Mass Media & Joumalism, (2)Artistic & Designing, (3) Science &
Technology, (4) Agriculture, (5) Commerce & Management,

(6)Medical, (7) Defence, (8) Tourism & Hospitality Industry (9)

Law & Order and (10) Education etc.

2. Intelligence Test: Group test of General Mental Ability by

R.K.Tandon(1971).

3. Academic Achievement: Academic achievement was measured

from the result cards ofXII class students issuedby C.B.S.E.

E. STATISTICALTECHNIQUES

The statistical technique for the descriptive analysis were mean,

standard deviation, co-eftlcient of correlation have been used to

find the relationship among Career preference, Intelligence and

Acadernic achievement of XII class science students.

VII. RESULTANDANALYSIS OF STUDY

Identification of Career Preferences of XII class science

sfr.rdents

Table 1: Mean Scores and Ranking Order of Career

Preferences ofXII Class Students

Areas of Carrer Mean Rank

Science & Technology (SCT) 4.75 I
Medicine 3.1 8 II
Agricultures J III
Education 2.62 IV

Defence 2.4 V

Mass Media & Journalism 2 VI
Commerce & Management 1.89 VII
Artistic & Designing 1.87 VIII
Law & Order 1.82 XI

Tourism & Hospitality Management t.62 X

From the persual of the table- 1 , it was found that the most preferred

career of XII class students of science stream is Science &
technology followed by Medical, Agriculture, Education where as

other is the least preferred area of careers by XII class science

students.

Hypothesis I

1 .There is no significant relationship between level ofintelligence
and mostpreferred area ofcareerforXll class science students.

Table 2: Relationship between Most Preferred FourAreas of
Career & Level of Intelligence.

Career
Preference Area

High Intelligence
Level (n:12)

Average Intelligence
Level (n:20)

M SD r value M SD r value

SCT 5.25 2.93 0.09 5.4 2.95 0.1

MEDICINE 2.84 4.64 0.06 2.25 3.47 0.41

AGRICULIURE 2.42 2.57 0.27 2.1 2.11 0.1 5

EDUCATION 2.21 2.1 0.03 1.8 1.51 0.25

Table- 2 shows that r value of highly intelligent students is 0.09. It
means there is low conelation between these students'Intelligence
and science and technology as their career preference. Similarly,
average stndents have also very low correiation. Hence, this
hypothesis is also accepted. For the second hypothesis, no

significant correlation was observed between level ofintelligence
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and in the career area ofmedicine but average level ofintelligence
show positive significant relationship at .05.Ievel. Hence,

hypothesis is rejected at average level ofintelligence.
When the testing of the third hypothesis is done, no significant
correlation was observed between level ofintelligence and career
area ofagriculture, hence hypothesis is accepted.
For the fourth hypothesis, no significant correlation was observed
between level ofintelligence and career area ofeducation, hence
hypothesis is accepted.

Ilypothesis 2 - There is no significant relationship between
Academic achievement and most preferred area of career for XII
class students.

Table 3: Relationship between Most Preferred tr'our Areas of
Career and Level of AcademicAchievement.

Career
preference area

Good Academic
achievement (n=18)

Average Academic
achievement (n:14)

M SD r value M SD r value

SCT 4.6 2.93 0.1 3 5.2 5.31 0.16

MED]CINE 2.57 4.64 0.35 2.86 4.27 -0.1

AGRICULIURE 2.26 2.57 0.29 2.1 2.5 0.36

EDUCATION 2 2.1 -0.0s 2.8 2 0.38

Table- 3 revealed that the hypothesis "There is no significant
relationship between Career preferences and level of academic
achievement, was accepted in the career area of science &
technology.
There is no significant correlation was observed between leve1 of
Academic achievement and in the career area of medicine. Table
shows negative correlation between average level of Academic
achievement and career area ofmedicine.
No significant correlation yas observedbetween level of academic
achievement and in the career area of agriculture. Hence, this
hypothesis is also accepted.
No significant correlation was observed between level of high
academic achievement and in the career area of education. The table
also shows negative correlation befween average level of
intelligence and career area of education. Hence, hypothesis is
accepted.

VI[. FINDINGSOFTHESTUDY

On the basis of the analysis and interpretation of the data the
researcher came to the conclusion that the major findings of the
study are as follows:

1 No significant correlation was found between Career
preference and Intelligence of XII class science students.
Positive correlation was found in the career area of medical.It
means Career prcference and Intelligence are related to each

other in few area ofcareer.
2. There is no significant relationship between career preference

and Academic achievement of XII class science students.
Study shows negative correlation in the area of Medical and

Education. Thus, careerpreference and academic achievement
is not related to each other.

The findings ofthe present study confirm that career preference and

intelligence are not related to each other except in few area of
Career. In the same way there is no significant relationship show
between Career preference andAcademic achievement.

IX. DELIMITATIONS OF THE STUDY AND
SUGGESTIONS FOR FUTURE RESEARCH

1. The major limitation of the study was that the sample size is
very small from Ghaziabad Region. This study can be extended
to a large sample from otherRegion.

2. This study is limited to science stream students of XII class.

This study canbe conducted on other streams ofXII class.
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